


Scenario 1

Beacon Scholar coming over to a UK university.

▪ What do the mentees want / need to know?

▪ How can you support them as mentors?



Scenario 1

■ Shortcutting the induction process

■ Passing on lessons learned

■ Insights into UK Higher Education system

■ Best practice / scheduling meetings



Scenario 2
Beacon Scholar preparing for a university place 

– someone who is quite shy. Paired with a more 

confident  mentor who is  gregarious / outgoing 

with an ability to impress at interviews.

▪ What does the mentee want / need to know?

▪ How can you support them as mentors?



Scenario 2

■ Passing on tips & techniques

■ See the other perspective – put yourself in their 

shoes

■ Recognise different personality characteristics 

■ Adapt / adjust /reframe advice to suit the 

mentee 

■ Find ways to motivate / inspire confidence

■ Identify how you each communicate 



Barack & Michelle Obama

By Official White House Photo by Pete Souza - P120612PS-0463 (direct link), Public Domain, https://commons.wikimedia.org/w/index.php?curid=23956389
By Official White House Photo by Chuck Kennedy - P021213CK-0027 (direct link), Public Domain, https://commons.wikimedia.org/w/index.php?curid=24762728

Image attribution



Oprah Winfrey Mentors

Oprah:By https://www.flickr.com/photos/aphrodite-in-nyc - https://www.flickr.com/photos/aphrodite-in-nyc/15445694840, CC BY 2.0, https://commons.wikimedia.org/w/index.php?curid=45044905

Mandela:By © copyright John Mathew Smith 2001, CC BY-SA 2.0, https://commons.wikimedia.org/w/index.php?curid=74768082

Maya: By Clinton Library - William J. Clinton Presidential Library, Public Domain, https://commons.wikimedia.org/w/index.php?curid=67072902

Image attribution



Topics 

■ Personal and professional issues

■ Studies – academic aspirations and 

challenges

■ Employability – applications / internships 

/ opportunities

■ Networking and joining clubs / attending 

events

■ Profile raising 

■ Settling into new environments 



Mentoring Relationships at Beacon

■ Home / Away Country Mentor

■ Peer Mentor “P2P”

■ Buddy Mentor

■ School Mentor

■ Target Sheet Mentor



Summary 

1. Put yourself in the mentees shoes to understand their 
world.

2. Best practice for mentoring.

3. It is a two way relationship - both parties benefit and 
can inspire/motivate each other

4. Mentoring is not difficult - anyone of any age can do it. 
Focus on the premise and not worry about rules.

5. Get clear about objectives/outcomes for the mentee in 
order to understand how best to support them and 
gently push them out of their comfort zone.


